








A MESSAGE FROM

LAURIE N. ROBINSON HADEN

FOUNDER & CEO

CORPORATE COUNSEL WOMEN OF COLOR®

CELEBRATING TEN YEARS OF OUR VISION, MISSION,
ADVANCEMENT, AND DIVERSITY IN THE LAW
OVER 3,000 MEMBERS STRONG

Ten years!!! | cannot believe it has been 10 years since starting CCWC. | started in 2004, as | like to say, “in the
kitchen of my Harlem apartment.” Before CCWC became an official organization, it was just a directory with
names and contact information of women of color who worked in-house in corporate legal departments. The goal
was to bring women of color—often invisible, isolated, and undervalued in the workplace—together with others
with similar interests and backgrounds for mentorship and encouragement. In the evenings after work and on the
weekends, | would sit in my living room with my laptop, printer, stack of envelopes, labels, and rolls of stamps
and print copies of the directory. Then | would jump on the subway and ride to Office Depot to make copies of the
directory. | would make sure that each copy had special velo binding for that added touch. | would then make
my way to the post office to mail the updated copies to the members. The first version | printed had 50 in-house
women of color attorneys from the New York area. The little directory kept growing and growing and growing
through word of mouth. Before long, the directory had grown from 50 to 600 in-house women of color from the
West Coast, East Coast, Southeast Region, Midwest Region, and Southwest Region.

As the great saying goes, “Never despise small beginnings.” Today, Corporate Counsel Women of Color stands
tall, strong, and firm as a global organization with over 3,000 in-house women of color attorneys in the United
States and abroad. Over the course of a decade, the organization has been able to provide mentorship, guid-
ance, and empowerment to thousands of women of color in the legal profession. CCWC was never designed to
focus on the problems of the glass ceiling or lack of diversity in our profession, but to provide viable solutions.
Through our annual career strategies conferences, we have been able to accomplish this goal. Collectively, we
have been able to pool our resources by sharing information, know-how, best practices, and strategies for suc-
cessfully navigating the corporate structure.

| have had so many proud moments with CCWC, from the launch of our groundbreaking research, The Perspec-
tives of Women of Color Attorneys in Corporate Legal Departments, to the work of building the pipeline of up-and-
coming lawyers through the “My Life As a Lawyer” program. | am proud of our annual conferences that provide a
nurturing and stimulating environment. | am pleased with the community we have built. | am proud of the women
of color who are fearless and bold in their jobs and give back to their communities. We have found over 3,000
women of color attorneys who are dynamic, hard-working, competent, and confident! | take great pride when |
hear of our members getting new jobs or promotions, especially when they hear about the jobs from the CCWC
weekly listserv or through a contact they made at the annual conference. Human Resources departments and
recruiters no longer can make the statement that they cannot find diverse talent.

CCWC enjoys the success that it has today because of its consistent and committed members, sponsors,
speakers, and friends who take the time to make diversity and their career development top-of-mind and a pri-
ority. | thank God for giving me the ideas and visions for this great organization. | thank my family and company,
CBS Corporation, for all of their support over the last decade. | thank you all for your continued support and look
forward to our next 10 years together in moving our profession forward.

| look forward to celebrating our 10th Anniversary with you at the Beverly Hilton Hotel in Beverly Hills, California.

Jaurse




K&L GATES

Bold. Brilliant. Diverse.

At K&L Gates, we believe diversity of opinions,
attitudes, experiences, and perspectives makes
for a stronger work environment and for more
creative client solutions. Our firm is fueled

by the energy created from blending different
people, ideas, and influences.

We are proud to be the Title Sponsor of
Corporate Counsel Women of Color.

K&L Gates LLP. Global legal counsel in 48 fully integrated
offices across five continents. Learn more at klgates.com.




THE NEwW CCWC MOBILE APP

LAURIE’S
MICROBLOG
What is Laurie up to?
Find out by reading and
keeping up with her weekly
microblog and tweets.

NEW

PRODUCT

CCWC LIVE
BLOG TALK
Download and listen
to past shows at your
convenience. Available
ON DEMAND.

EVENTS
The CCWC Events
tab enables you to save
and add events to
your calendar.

FEATURES

The CCWC® Mobile App is now available
in the Apple iTunes App Store.
Download it today!

Available on the

App Store

N

www.ccwomenofcolor.org

JOB BOARD
The CCWC Job Board
enables you to review new
jobs each week by state.

NEWS
What’s hot at CCWC?
Read press releases
and get organization
information here.

MERCHANDISE
CCWC’s Elegance,
Style and Classic Collec-
tion line is perfect for the
home and office. ltems
are available now online.

S




The state of the art,

from the company that invented the art.
The 2013 SL.




SUM AND SUBSTANCE OF THE CCWC AND K&L GATES LLP
9TH ANNUAL CONFERENCE IN WASHINGTON, D.C.

OVER 700 ATTENDEES - A RECORD NUMBER!

The Verizon Legal Group Hosts the CCWC and K&L Gates LLP Kick-Off Reception at the National Museum of Women in the Arts

Washington, D.C. — On September 25-27, 2013, the CCWC and K&L Gates LLP Ninth Annual Career Strategies
Conference brought together a record-breaking 700 attendees to the Grand Hyatt Hotel in the nation’s capital.

The 2013 conference kicked off Wednesday, September 25, 2013 with the second annual CCWC General Counsel
Training Boot Camp and MBA In-a-Day for Lawyers. The content-rich Boot Camp covered a range of substantive
topics including how to read financial statements, conduct an internal investigation, and how to prepare an initial public
offering when taking a company public, to name a few. Following the Boot Camp, attend-
ees walked across the street to the National Museum of Women in the Arts for the Verizon
and CCWC Kick-Off Reception.

On September 26-27, 2013, CCWC held its general sessions. Presentations included A
Day in the Life of CEO Joi Gordon of Dress for Success; One-on-One with Chair Mary Jo
White (U.S. Securities and Exchange Commission); Crisis Management for Law Firm and
In-House Attorneys with Judy Smith (Smith & Co.); and Wardrobe Essentials for the Corner
Office with Lloyd Boston. Additional presentations included Attorney-Client Privilege; 2013
U.S. Supreme Court Rulings Impacting Diversity, Executive Compensation; and Women of

Color Who Are Changing the World Through Their Political Appointments. Chair Mary Jo White
U.S. Securities and
After giving an outstanding and inspiring Keynote speech, Michelle C. [fill (Senior Vice Sgiiige ComilEe

President and General Counsel, Verizon Enterprise Solutions) received the CCWC Diversity Award of Excellence for
her career achievements and efforts to mentor young lawyers and foster diversity in the legal profession. Elisa Basnight
(Buchanan Ingersoll & Rooney PC) and Alita Wingfield (Morgan Stanley) received the CCWC Individual Star Diversity
Award for their promotion of diversity in their legal departments.




SUM AND SUBSTANCE OF THE CCWC AND K&L GATES LLP
9TH ANNUAL CONFERENCE IN WASHINGTON D.C.

Michelle C. Ifill Elisa Basnight Alita Wingfield
Verizon Enterprise Solutions Buchanan Ingersoll & Rooney PC Morgan Stanley

Conference-goers enjoyed the sights of Washington, D.C. Later, Bloomingdale’s Chevy Chase welcomed attendees and
hosted a reception. Attendees took a moonlight tour of historic landmarks in Washington, D.C., visited the world-famous
Ben’s Chili Bowl, and toured Smithsonian Institution museums, the National Museum of American History and the National
Portrait Gallery. The conference ended with a dinner and tour on the Spirit of Washington Boat Cruise on the Potomac River.

CONGRATULATIONS!

LAURIE N. ROBINSON HADEN
HISTORY MAKERS AWARD IN THE FIELD OF LAW

On Wednesday, September 25, 2013 at the Verizon Legal Kick-Off Reception, CCWC members celebrated Laurie N. Robinson Haden'’s
History Makers Award at the National Museum of Women in the Arts in Washington, D.C.




KICK-OFF RECEPTION

The Verizon Legal Team Kicked Off the CCWC
and K&L Gates LLP Ninth Annual Career
Strategies Conference on Wednesday,

September 25, 2013 at the National Museum
of Women in the Arts in Washington, D.C.




KICK-OFF RECEPTION




GENERAL COUNSEL TRAINING BOOT CAMP AND
MBA IN-A-DAY FOR LAWYERS

GLOBAL ETHICS AND COMPLIANCE AND BEST PRACTICES HOW TO PREPARE A LEGAL BUDGET AND MANAGE
ON HOW TO CONDUCT AN INTERNAL INVESTIGATION OUTSIDE COUNSEL SPEND

Brigida Benitez (Steptoe and Johnson LLP), Spence Pryor (Alston + Bird LLP), Jill Dessalines (McKesson Corporation), Sheri Hecht Leonard (Horizon Blue Cross
Erica McKinley (Walmart), Lanesha Anderson (ABM Industries Incorporated), and Blue Shield), Precious Murchison (Greenberg Traurig, PA), and
Carol Elder Bruce (K&L Gates LLP) Dioynsia Johnson Massie (Littler Mendelson PC)

THE ROLE AND DUTY OF A CORPORATE SECRETARY AND THE CONFLICTS: ATTORNEYS SERVING ON
PREPARATION OF CORPORATE FILINGS (10-K, 10-Q, AND 8-K) CORPORATE AND/OR NON-PROFIT BOARDS

Gabriela G. Kornzweig (NBC Universal), Damien Atkins (AOL Inc.), and Jaimmé Collins (Adams and Reese LLP)
Kwanza R. Butler (Time Warner Inc.)

Washington, D.C. - On September 25, 2013, over 500 corporate counsel and law firm partners participated in
CCWC’s second annual General Counsel Training Boot Camp and MBA In-a-Day for Lawyers. The program
provided up to 6.5 hours of continuing legal education credits. Presenters from corporate legal departments
and the nation’s leading law firms covered best practices and strategies for conducting compliance investi-
gations, legal fee budgeting, and completing corporate filings including Forms 10K, 10Q, and 8K. In addition,
attendees honed their business skills by learning the key components of financial statements. The final feature
consisted of three breakout sessions focusing on attorneys serving on non-profit boards, general counsel col-
laborating with the board of directors, and preparing an initial public offering when taking a company public.




GENERAL COUNSEL TRAINING BOOT CAMP AND
MBA IN-A-DAY FOR LAWYERS

COLLABORATION BETWEEN THE GENERAL HOW TO PREPARE TO TAKE A COMPANY
COUNSEL AND BOARD OF DIRECTORS PUBLIC AND PREPARE AN [PO

Ellen Brown (Denihan Hospitality Group), Elizabeth Abdoo (Host Hotels and Katherine Blair (K&L Gates LLP) and Damien Atkins (AOL Inc.)
Resorts), and Precious Murchison (Greenberg Traurig, PA)

MBA IN-A-DAY FOR LAWYERS — INTERMEDIATE MBA IN-A-DAY FOR LAWYERS — ADVANCED

Janae A. Daley-Henry (Deloitte) and Phebe Neely Ciulla (Deloitte) Ndenisarya M. Bregasi (K&L Gates LLP), Tamika Tremaglio (Deloitte), and
Michelle L. Cross (Deloitte)

“Last year’s program provided the perfect platform and foundation to build upon for this year’s topics,” said
Laurie N. Robinson Haden, founder and CEO of Corporate Counsel Women of Color. “The CCWC General
Counsel Training Boot Camp takes the mystery out of multiple practice areas that attorneys may not have access
to or an opportunity to learn about during their careers. As more of our members assume the role of general
counsel, the Boot Camp helps to give them the support, tools, and confidence they need to effectively do the
job.” CCWC will offer Part lll of the program at the 10th Annual Celebration in 2014 and will provide two tracks for
learning: intermediate and advanced.




CONFERENCE PANELS AND SPEAKERS

E-mails: What You Need to Know About the A Day in the Life of a CEO
Attorney-Client Privilege Between In-House

. . Joi Gordon (Dress for Success]
Counsel and Business Clients ¢ )

Michael L. Boykins (McDermott Will & Emery LLP), Lisa Gilford (Skadden, Arps,
Slate, Meagher and Flom LLP) and Tyree P. Jones (Reed Smith LLP)

Crisis Management for Law Firm and General Counsel Roundtable 2013:
In-House Attorneys Hot Topics and Trends

Judy A. Smith (Smith & Co. and ABC’s Scandal) Michael Wu (Rosetta Stone Inc.), Pallavi Wahi (K&L Gates LLP),
Simon Wu (Choice Hotels International, Inc.),
Dani Deering (Lockheed Martin), and
Anastasia (Stasia) Kelly (DLA Piper LLP (US)

Legal Developments Impacting Diversity Diamond Award Honoree and Keynote Speaker
in the Legal Profession

Tommy Shi (The Asian-American Legal Defense and Education Fund) and
Sherrilyn Ifill (NAACP Legal Defense and Educational Fund, Inc.)

Michelle C. Ifill (Verizon Enterprise Solutions)




CONFERENCE PANELS AND SPEAKERS

Inside the White House: Wardrobe Essentials for the Corner Office
A Conversation with Kamala Vasagan Lioyd Boston (The Style Checkiist)

Debra Langford (The Langford Group) and
Kamala Vasagan (Special Assistant to the President for Presidential Personnel)

Executive Compensation: 2013 Update on Women of Color Who Are Changing the World
Compensation Trends Including Base, Bonus, Through Their Political Appointments

StOCk AWQTdS and Grants’ and Retirement B eneﬁts Debra Langford (The Langford Group), Sonja Steptoe (U.S. Census Bureau),
Frankie A. Reed (United States Ambassador), and Leslie T. Thornton

Katherine Holt Richardson (HR Legal Search) (WGL Holdings, Inc. and Washington Gas)

One-on-One with SEC Chair 7 Steps of Fulfillment I See What You Are Thinking

Mdl’y ]O Whlte Towanna Freeman Linda Clemons

Tracey McNeil (U.S. Securities and Exchange (Award-Winning Author) (Body Language Expert)

Commission) and Chair Mary Jo White
(U.S. Securities and Exchange Commission)




CONFERENCE HIGHLIGHTS




CONFERENCE HIGHLIGHTS






















PAINTING A BRIGHTER
FUTURE FOR
WOMEN OF COLOR

DLA Piper is proud to support the Corporate Counsel
Women of Color. We salute its commitment to building
a network of in-house women of color and to greater
diversity and inclusion in the legal profession.

www.dlapiper.com DLA PIPER

Stasia Kelly, 500 8th Street, NW, Washington, DC 20004 | DLA Piperpus) | Attorney Advertising



Morgan Lewis

different perspectives

At Morgan Lewis, we value differences —
in the types of work we do, the clients
we partner with, the lawyers who make
up our practices, and the perspectives

we apply to today’s business challenges.

the diversity committee

Co-Chairs
Grace E. Speights
Larry L. Turner

director of diversity

Ara A. Tucker

215.963.4655
atucker@morganlewis.com
www.morganlewis.com

©2013 Morgan, Lewis & Bockius LLP



















Order Now and Save!

REPORT:
THE PERSPECTIVES OF

WOMEN OF COLOR ATTORNEYS
IN CORPORATE LEGAL DEPARTMENTS

Name:

Company:

Address:

City, State and Zip:

Email Address:

Telephone Number:

Quantity:

Pricing

Executive Summary Full Report

$25.00 $275.00
Purchase 10-25 — 5% discount Purchase 10-25 — 5% discount
Purchase 26-50 — 10% discount Purchase 26-50 — 10% discount
Purchase 51-75 — 15% discount Purchase 51-75 — 15% discount
Purchase 76 + — 20% discount Purchase 76 + — 20% discount

Order online at: www.ccwomenofcolor.org

Make Check Payable to: “Corporate Counsel Women of Color”
Mail to: Corporate Counsel Women of Color = Radio City Station = P.O. Box 2095
= New York, NY 10101-2095 = 646-483-8041 = info@ccwomenofcolor.org






